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This Agreement entered into this day of
by and between the Board of Education of the City School District of the City of
Buffalo. hereinafter referred to as the "District" and the Transportation Aides of
Buffalo. NEAlNY. NEA hereinafter referred to as the "Union."
WITNESSETH
WHEREAS, the New York State Public Employment Re~ations Board (in its
Case No. C-3446. March 1. 1990) having: (i) certified Transportation Aides of
Buffalo, NEAlNY. NEA as the exclusive representative for the purpose of
collective negotiations and the settlement of grievances of employees of the
Board of Education of the City School District of the City of Buffalo in the
following unit:
h1cluded: All employees employed in the title of Bus Aide.
Excluded: All other employees of the Board; and
WHEREAS. the parties have agreed to negotiate collectively with regard to
terms' and conditions of employment and to negotiate collectively with the union
in determination of and administration of grievances; and
.
WHEREAS. the Union has affirmed that it does not assert the right to
strike. to assist or participate in any such strike. or to impose an obligation to
conduct. assist or participate in such a strike; and
WHEREAS. the parties. following extended and deliberate negotiations
have reached agreement;
NOW THEREFORE. in consideration of the following mutual covenants.
the parties agree to the following:
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1.1.9
ARTICLE 1
CONCERNING THIS AGREEMENT
Section 1.1 Definitions
"District" means the Board of Education of the City School District of
the City of Buffalo and applies to all persons (e.g. the Superintendent
of Schools, administrators, directors, supervisors) and bodies (e.g.
. the Board of Education) authorized to act on behalf of the District.
"Board" means the Board of Education of the District and applies only
when it is intended that the board itself shall act or refrain from action.
"Superintendent of Schools" means the person appointed by the
Board to serve on a regular or acting basis as the Superintendent of
Schools. Anything which this Agreement requires or permits the
Superintendent of Schools to do IT\ay be done by a person
designated by the Superintendent of Schools to act on behalf of the
Superintendent of Schools.
"Union" means Transportation Aides of Buffalo, NEAlNY, NEA.
"Employee" means a Bus Aide included in the unit set forth in the
Preamble to this Agreement. The phrase "regular bus aide" used
therein is hereby interpreted to mean an aide with an assigned route
as opposed to those persons whose name appear on a substitute list.
"Party" means the District or the Union.
"Parties" mean the District and the Union.
"Agreement", means Agreement, all appendices referred to in this
Agreement and all amendments to this Agreement.
"Amendment" means a written change in the provisions of this
Agreement made during its term by mutual consent of the parties.
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1.1.10
. 1.1.11
1.1.12
1.1.13
1.1.14
~.
1.1.15
1.2.1
1.2.2
"Execution date" means the date identified as such under the heading
"SUBSCRIPTION" of the Agreement which shall be the date on which
the parties both sign this Agreement or, if the parties sign on different
dates, then the latest date on which a party signs.
"Unit" and "negotiating unit". each mean the employee-employee
negotiations unit as set forth in the Preamble to this Agreement.
"Fiscal year" means the period which begins at 12:01 a.m. on
July tst at each year and ends at midnight on the next following June
30th.
'''School day" means a day on which the schools of the District are
open for instructi'onof pupils (even though one or more, but not all, of
the schools may'be closed for emergency. or other reasons).
"Reasonable assurance of continuing employment" means a written
communication to an employee on or before the end of one school
year, which refers to the succeeding school year.
"Days of service" means a workday on which an employee has
completed in its entirety his run assignment(s) for his assigned day.
Section 1.2 Recognition and Related Matters
The Board hereby recognizes the, Union, for the terms of this
Agreement, as the exclusive bargaining agent for the purposes of
collective negotiations and grievance administration for employees of
the District in the unit described in the Witnesseth to this Agreement.
While the Union recognizes that it is 'the District's right to create
positions, the parties will discuss the possible inclusion of new
positions into the unit.
The Union agrees to maintain its eligibility for the term of this
Agreement to represent the unit described in the Witnesseth to this
3
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1.2.3
1.2.4
1.2.5
1.2.6
Agreement~ by continuing to admit persons to membership without
discrimination on the basis of race, creed, color, national origin, sex,
marital status or age, and to represent equally all employees without
regard to membership or participation in, or association with the
activities of any employee organization.
The District agrees to continue its policy of non-discrimination against
.
any employee covered by this Agreement in a manner which would
violate any applicable laws because of race, creed, color, national
origin, sex, age, marital status, or membership or participation in, or
association with the activities of the Union.
- -
The District will make available to the Union, upon request, public
records and information it may need to conduct negotiations and
administer this Agreement.
Union membership dues shall be deducted each pay period from the
wages of each employee who has voluntarily filed with the District the
appropriate written form authorizing such deduction provided the form
has been filed ten (10) calendar days prior to the payroll period
during which deduction is to be made. The parties will agree to a
dues deduction form which will then be provided by the Union.
Annually on the execution date of this Agreement the Union shall
certify, in writing, to the District the amount of dues to be deducted on
a payroll basis. The aggregate total of all such deduction, together
with a listing of all those employees from whose wages the
deductions have been -made will be remitted to the Union treasurer on
a monthly basis.
Notwithstanding the provisions of Article 14 of the Civil Service Law,
this provision shall expire on June 30, 2003. Should a successor
Agreement not be completed by that date, the District agrees to grant
a limited extension of this provision. - The extension is for a period of
time not to exceed November 30,2003.
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The Union reserves the
deductions.
fee
The Union shall indemnify and hold harmless the Board of Education
and its officials or employees from any c~uses of action, claim, loss or
damage incurred as a result of the employer's deduction of either
agency fee or voluntaryunion dues.
The District agrees that a representative of the Union shall have
reasonable access to the premises of the District during working
hours with one (1) working day's advance notice, whenever possible,
to the appropriate District representative.
Such visitations shall be for the reasons of the administration of this
Agreement. The Union agrees that such activities shall not interfere
with normal work duties of employees. The District reserves the right
to provide a meeting place, if necessary, to avoid interruptions in the
work place.
The District agrees to provide for up to four (4) union representatives
time off at their reg'ular rate of pay for conferences, meetings and
negotiations which are mutually scheduled for their attendance and
occur during any of their scheduled hours of work.
The Union upon written request stating the reason therefore delivered
to the Board no later than 12:00 noon on the T4esday preceding the
Wednesday meeting shall be given an early place on the agenda of
any regular meeting of the Board.
Whenever practicable, the District agrees to provide a bulletin board
for the Union's use to post officialUnion notices which have received
prior District approval. No other areas, except these designated
bulletin boards, are acceptable placesfor postings.
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1.3.1
1.3.2
1.3.3
1.3.4
1.3.5
1.3.6
1.3.7
1.3.8
Section 1.3 Interpretation and Legal Effect
The provisions of this Agreement shall be applied equally by the
Parties to all employees in the bargaining unit without discrimination
as to age, sex, marital status, race, .color, creed, national origin,
political affiliation or any other reason not inconsistent with law.
All references to employees in this Agreement designate both
genders. A word used. in the masculine gender applies also in the
feminine. A word used in the singular number applies also in the
plural.
This Agreement and all provisions herein are subject to all provisions
of law and the appropriation of funds by the Board. If this Agree,ment
requires a party or person to do anYthing that is prohibited by law, the
.obligation is invalid, but all other obligations imposed by this
Agreement remain valid.
Each provision in this Agreement is severable from every other
, provision.
Language in this Agreement is to be construed as strictly against one
party as against the other. It is immaterial which party suggested it.
Each lettered appendix referred to in this Agreement is a part of this
Agreement.
Except when a particular provision of this Agreement expressly says
otherwise, no provision of this Agreement shall be continued to
require the District to guarantee to any employee any type,
amount or period of work.
A grievance is _ a tenable claim that a specific provision of this
Agreement has been violated and may be grieved by an employee
according to the following procedure:
6
Step 1.
Step 2.
..
Step 3.
Within five (5) working days of the occurrence of the
violation, the employee shall orally.notify the Supervisor of
Bus Aides of the occurrence and state specifically what the
employee wants the District to do to correct the alleged
violation. Within five (5) working days thereafter, the
Supervisor of Bus Aides shall respond orally to the alleged
violation.
If the employee is not satisfied with the Supervisor's answer
(or if the Supervisor fails to answer within the five (5) working
day period) the employee may appeal the grievance to the
Assistant Superintendent-School Services & Tran'sportation
or his designee. If no appeal is submitted, in writing, within
twelve (12) workingdays of th~ occurrence being grieved,
the grievance shall be deemed to have been settled by the
Supervisor's 'answer and further appeal shall be barred. The
appeal shall be submitted on the grievance ,form included in
the Agreement as Appendix A and all questions on the
grievance form must be answered in full in ,order for the
grievance to be processed. A copy shall be simultaneously
sent to the Supervisor of Bus Aides. The Assistant
Superintendent or his designee shall answer the grievance in
writing within ten (10) working days after he receives it.
Should the Assistant Superintendent desire to hold a meeting
to discuss the, matter with the grievant, he shall schedule
one.
If the Union is not satisfied with the answer of the Assistant
Superintendent or his designee. (or if the Assistant fails to
answer within the ten (10) working day period), the Union
may appeal the grievance to the Superintendent of Schools
or his designee. If no appeal is submitted within thirty (30)
working days of the occurrence being grieved, the grievance
shall be deemed to have 'been settled by the Assistant
Superintendent's answer and further appeal shall be barred.
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1.3.9
1.3.10
1.3.11
II
The appeal shall be submittecf on the grievance form filed at
Step 2. The Superintendent or his designee shall answer the
grievance in writing within ten (10) working days after he
receives it. Should the. Superintendent or his designee
desire to hold a meeting to discuss the matter with the
, grievant, he shall schedule one. A union representative may
be permitted to attend, if so requested by the grievant. If the
grievant is not satisfied with the answer, the Union has ten
working days after the date of the Superintendent's answer
to appeal the grievance to $rbitration.
Arbitration
The Union, on behalf of the grievant, may appeal to arbitration, within
time limits cited in the prior step, by sending a demand for arbitration
to New York State PERB, with a copy to the Superintendent's office.
The arbitrator to be appointed 'to hear the grievance shall be selected
in accordance with the rules and procedures of PERB, which shall
likewise govern the arbitration hearing.
The arbitrator is hereby empowered to hear and decide the grievance
as alleged in accordance with the evidence presented to him. His
decision will be final and binding on the parties and the employees.
If, pursuant to his power under this Agreement, the arbitrator sustains
the grievance as alleged, his award may include a remedy which is
appropriate to correct the violation determined to have occurred, but
. that remedy may not require the performance of any act which is
contrary to law,' or which the District has no power to do, or which
conflict with any of the provisions of this Agreement. The arbitrator
shall have no. power or authority, expressly or by implication to alter,
add to, subtract from or modify any provision of this Agreement nor to
substitute his judgm~nt or discretion for that of the District in any
matter which this Agreement leaves to the District's judgment or
discretion.
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1.3.13
1.3.14
1.4.1
1.4.2
~ :.
1.4.3
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The parties shall share equally in the costs of the Arbitrator.
As used in this section, 'working day" means a day when school is
open for instruction of students. Except during July and August it
means any day except a Saturday, a Sunday, Labor Day and
Independence Day.
The District agrees to compensate a union official for his lost working
time should he be requested to attend a grievance hearing.
. Section 1.4 Amendments and Waivers
No provision of this Agreement may be deleted, waived or changed,
and no provision may be added to this Agreement by implication or .by
any means other than a written dated amendment to this Agreement
signed by authorized representatives of each party.
The parties acknowledge that, during the negotiations which resulted
in this Agreement, each had the unlimited right and opportunity to
make. demands and proposals with respect to any subject not
removed' by law from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties after the
exercise of that right and opportunity are set forth in this Agreement.
,Therefore, the parties, for the duration of this Agreement, each
voluntarily and unqualifiedly waives the right, and each agrees that
the other shall not be obligated to bargain collectively with respect to
any subject or matter referred to, or covered in this Agreement.
Ifan employee and/or the Union submits a grievance pursuant to this
. . .
Agreement, neither the employeenor the union can simultaneouslyor
thereafter make the occurrence which has been grieved the subject of
a proceeding before any other administrative, judicial, or legislative
tribunal. An occurrence which is or has been the subject of a
proceeding before any administrative, judicial or legislative tribunal
cannot be grieved.
9
Calendar Years of Service
Calendar
Years 1998/99 1999-00 2000-01 2001-02 2002.
Less than 1 yr. $6~45 $6.68 $6.91 $7.15 $7.4C
1-2 years $7.00 $7.25 $7.50 $7.76 $8.0~
3-4 years $7.15 $7.40 $7.66 $7.93 $8.2(
4-5 years $7.40 $7.66 $7.93 $8.20 $8.4~
5 or more yrs. $7.91 $8.18 $8.45 $8.7~
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2.1.1
2.1.2
2.1.3
Article 2 HOURS OF WORK
Section 2.1 Schedules
Work schedules shall be established by the District according to its
needs and requirements. The District reserves the right to change,
modify or amend work schedules.
The District will notify each regular bus aide of his work assignment
prior to the beginning of each school year. Such notification shall be
in writing and include run assignment number, run schedule times,
, starting and ending points of run (thes,e same points establish the
starting and ending times for payroll purposes) and days.
While the District has reserved its right to change, modify or amend
assignments, the District will give notice of such changes to the
employee in advance as is reasonably practical.
Th~ District agrees to comply with the applicable standards of the
F air Labor Standards Act affecting public employees.
Article 3 ECONOMIC MATTERS
Section 3.1 Rates of Pay
3.1.1 Each employee will be, paid at the appropriate rate reflected in the
following schedule for all hours s'cheduled and subsequently worked pursuant to
the schedule.
Step
1
2
3
4
5
I(,
.
10
j~
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t;
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3. 1.2
3.1.3
3.1.4
3.1.5
3.1.6
All employees will. be guaranteed two (2) hours pay at their regular
hourly rate for each assigned run, provided that the employee is
available and actually works the entire and complete run assignment.
- The employee will be paid for the time they are on duty (time required
to report to the terminal or time required to be on the bus).
In . the event of a mechanical bus breakdown occurring during a
scheduled run, the Bus Aide shall pe compensated for such hours
beyond the normal route time.
Employees with satisfactory service, as determined by the District,
who leave employment with the District (save for cause) and
subsequently are re-employed shall receive consideration for such
service.
The District shall determine and assign a salary rate it decides is
appropriate within the terms of the Agreement.
Attendance Incentive:
4 or More Hours Steps 1 .&2
$28.00
30.00
32.00
34.00
36.00
Steps 3, 4, & 5
$34.00
36.00
38.00
40.00
42.00
1998-1999
1999-2000
2000-2001
2001-2002
2002-2003
Perfect attendance shall mean that an employee must have worked their
complete assignment for every ~cheduled work day in that particular
period without days or parts of days off for any reason whatsoever with the
exception of legitimate union business.
A. A Bus Aide may apply to the Board of Education for an unpaid
leave of absence, if:
1. the aide is unable to work because of illness; or
11
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3.2.1
2. the aide demonstrates some other IIreasons acceptable to
the Board."
B. No action taken by the Board of Education upon any such
application shall constitute a binding precedent or practice.
C. The function of ruling upon such applications shall be committed
to the unreviewable discretion of the Board of Education. The
Board may grant, deny, or modify such an application in whole or
part, or it may attach conditions thereto. The Board's decision is
not subject to the grievance procedure of this Contract.
D. The period of leave' shall not be counted in computing service
time and the aide's seniority date will be adjusted accordingly.
The aide will not be eligible for any other provision of this
Contract during the period of the leave.
E. The leave shall not exceed twelve weeks for employees on step
1. For employees on step 2,3,4 or 5, the leave may be for up to
one year.
F. The employee must provide thirty (30) days advance notice in
writing when the leave is foreseeable. Documentation to support
this request may be required.
Section 3.2 Benefits
The District will provide coverage for all employees injured in the line
of duty to the extent provided for by the New York State Workers'
.
Compensation Act.
Employees who are receiving worker's compensation shall be entitlec
to receive a payroll supplement to bring them to their full pay statu~
, beginning the fifteenth (15th) consecutive day of absence from war'
for a period not to exceed forty. (40) days of payment for any singl
injury occurref1ce.
12
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3.2.3
3.2.4
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3.2.5
Whenever the Superintendent orders schools closed because of
severe weather conditions or for an unscheduled holiday, employees
who worked the day before and the day following the special closing
shall receive their regular pay for the day the schools are closed.
An employee who has worked for the District as a Bus Aide in the
prior school year, who certifi.es in writing that he is not covered by a
group health insurance plan of his own or that of another person, and
who is in fact not so covered, may be covered by the District's group
health insurance plans provided that such an employee pay the entire
. . .
quarterly premium therefor to the District not later than the 15th of the
'month preceding the quarter for which the employee desires
coverage. If premium rates are increased during the quarter for
which the employee has paid, the employee shall deliver to the
District the additional premium for the balance not later than the tenth
working day after the District sends to the employee written notice of
the premium increase. Failure to' do so shaU terminate the
employee's coverage.
If' an employee is sued as a result of any action taken by said
employee while acting in the discharge of his duties within the scope
of his employment, the Board will, on written request provide legal
counsel through the office of the Corporation Counsel and render all
necess~ry assistance to the employee in his defense. The employee
shall notify the Superintendent of such action within ten (10) days
after the action is brought against him. . In the event an action is
submitted to the Board concerning said employee, the employee shall
be notified by the Superintendent's office. Nothing herein contained
-shall restrict the right of an employee to .reta'in his own counsel in
such matters, but in such event the Board shall not be obligated to
pay the fee and expenses for outside counsel' retained by the
employee.
A maximum of five (5) members at one time of the Union elected as
official d~legates to attend a function of the National Union or other
13
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subordinate body, such as Ii convention or educational conference,
shall be allowed time off, without loss of payor time, to attend such
functions. Such leave, however, shall not exceed a total of five (5)
days in any fiscal year. Other leavt;ls of absence for this purpose,
shall be granted at the discretion of the Superintendent, without pay.
The School Districtwillschedule two (2) in-services/ conference days
for Bus Aides which the Bus Aides will be required to attend. They
shall be compensated at their regular hourly rate or pro-rated part
thereof for all hours or parts thereof of the schedule conference/in-
service provid~d they actively participate in same.
The days willbe the annual in-service during August and another day
scheduled by the District on reasonable notice to the Union. The
District may schedule additional days as they find it necessary.
In the event that death occurs to the employee's spouse, parent,
child, grandchild, brother, sister or grandparent, parent-in-law,
daughter-in-law, son-in-law the employee shall be entitled to three (3)
day's absence with pay. A note from the funeral director is required.
Bus aides shall receive regular daily compensation for the following
"legal holidays" during the term of this Agreement as follows:
1999-2000
2000-2001
2001-2002
2002-2003
Christmas Day
Christmas Day and Good Friday
Thanksgiving. Christmas Day and Good Friday
Martin Luther King Day. Good Friday. Thanksgiving
and Christmas
To be eligible for holiday pay, the employee must have worked on
the .Iast scheduled workday immediately preceding the holiday and
.
on the first scheduled workday immediately after the holiday unles~
his/her absence on such days is an excused day of absence witt
pay within the terms of this Agreement.
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Employees on step 2 or ~bove who experience serious illness or
injury requiring in-patient a.dmissi,on to a hospital shall be eligible for
up to five (5) sick leave days per year to cover absence from work,
limited to ~he period of in-patient hospitalization. Sick leave days
shall not accumulate from year to year.
The District will create a list of available resqurces where employees
may seek assistance with personal or family matters. This list will be
distributed to bus aides at the beginning of each school year.
Article 4 OTHER MATTERS
The District and Union agree. that employee involvement is very
important to both parties. Therefore the parties have agreed to meet
and discuss, at various times, issues of mutua,l concern except those
issues which are subject to collective bargaining. The District agrees
to compensate up to three employees for these meetings to the extent
of their work schedule encompassing the meeting time.
The District reserves the right to solicit employee input and
participation in forums other than the one described above.
The District will provide the Union with a sufficient number of copies
of this Agreement and distribute same to all employees coyered by
the Agreement.
The parties recognize that. staffi~g in all regards is exclusively a
management prerogative. Management makes such decisions on the
basis of several factors which include but are not limited to the
employee's skill, ability and seniority.
Any employee interested in working Pre-K runs may submit, in
writing, to the Bus Aide Office, a letter of interest. The Supervisor of
Bus Aides shall consider .factors such as seniority, attendance and
performance.
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4.1.6
Any difficulty or complaint concerning an employee which is to
become a matter of record shall be discussed by a Supervisor with
the employee before it is placed in the District's personnel file on that
employee. Should the employee desire a union representative be
present during the discussion he may make that request. The Union
shan be notified that a matter of record has been made o,nemployee.
The employee shall have the right to file a written respons~ to any
matter placed in the employee's officialpersonnel file.
An employee who has been recommended for termination from his
position shall receive a statement of reasons for termination and be
afforded a hearing, unless waived in writingi 'before the
Superintendent of Schools or his designee.
The hearing will be conducted witl1in five (5) working ,days from the
date of recommended ,termination. The employee shan have a ,union
representative appear with him to act as the spokesperson unless the
employee waives such right.
Within five (5) working days following the closing date of the hearing,
the Superintendent or his designee shall issue a final and binding
determination on the matter. The Distric~ reserves the right to
suspend an employee with pay from the time of the suspension until
the final decision from the Superintendent. or his designee and agrees
not to unnecessarily delay such suspension period. The paid
suspension provision shall not apply to employees who are being
terminated for absenteeism.
The Agreement, upon ratification, supersedes and cancels all prior
practices and agreements, whether written or oral, and constitutes the
complete and entire agreement between the parties except if modified
pursuant to section 1.4.1 of this Agreement and concludes collective
negotiations for its term.
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The District will provide a seniority list to the Union on or 'about
October 15th of each year of the Agreement.
Article 5 TERMINATION OF AGREEMENT
This Agreement shall be effective as of the 1st day of July 1998 and shall
II><
remain in full force and effect until the 30th' day of June 2003. It shall be
automatically renewed from year to year thereafter unless either party shall
notify the other in writing one hundred fifty (150) days prior to the
.
'
termin~tion date that it desires to modify this Agreement. In the event that
such notice is given, negotiations shall begin not later than one hundred
twenty (120) days prior to the termination date; this Agreement shall
remain in full force and effect during the period of negotiations and until
~ notice of termination of this Agreement is provided to the other party in the
~. manner set forth in the following paragraph.
..)
~)
Notwithstanding' the provisions of Article' 14 of the Civil Service Law, if
. either party desires to terminate this Agreement, written notice must be
given to the other party not less than ten (10) days prior to the desired
termination date set f.orth in the preceding paragraph.
IN WJJNESS WHEREOF, the parties hereto have set their hands this
:J..3 day of . .
BOARD OF EDUCATION UNION
~ ~c~
Marion Canedo
Interim Superintendent of Schools
~4~/
President, TAS
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Appendix A
Grievance Form - Bus Aides
Employee Name
Employe~'Address
Date of Q,ccurrence
. .
Specific Contract Provision( s) Allegedly Violated
Description of Alleged Violation
?\
wi
:)
"
'""
~~
'
, Employee's Requested Remedy
v'
1-]
J
Step 2. Date Appealed
.~ Date Served upon Assistant Superintendent
'" Assistant Superintendent Answer
)
u
, I'Step 3'. . Date Appealed
/ ' Date Served upon Superintendent
Superintendent Answer
Date Answered
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